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Implementing 
Restorative Justice 
on Campus 
 

 

This training provides a unique opportunity for any 
administrators, faculty, students, and other staff 
interested in implementing restorative practices on 
their campuses. In this intensive training, participants 
will gain a thorough understanding of restorative 
justice principles and practices, strong facilitation skills, 
practical information about program implementation, 
and the satisfaction of having participated in a 
powerful intellectual, emotional, and spiritually-
uplifting training experience. 
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June 1oth to June 12th 
Oread Hotel 
1200 Oread Ave, Lawrence, KS 66044 
 

 
For more information, contact: 
Christie Holland, christieh@ku.edu 
 
 

 

KU is an EO/AA institution. 

  



Facilitation Team 

Toni McMurphy is a Strategic Partner with the University of San Diego 
Project on Restorative Justice and the Founder of Infinite Impact. She 
recently served as Vice President of Culture and Campus Life for St. Louis 
College of Pharmacy, where she successfully integrated restorative 
practices in Student Conduct, Title IX cases, Bias Incident Response, and in 
resolving numerous conflicts on campus.  

Toni specializes in the design of customized restorative processes that foster authentic 
dialogue around harm and accountability and unpack the distinction between intent and 
impact. Recent projects include responding to high profile sexual misconduct cases and 
bias incidents on campuses and facilitating crucial conversations among diverse groups in 
emotionally charged situations. 

As an Organizational Development Practitioner for the past 25 years, Toni has worked with 
more than 65,000 people in over 230 organizations in North America and the Middle East. 
Toni is a certified “Diversity Facilitrainer,” and is certified to teach Crucial Conversations, 
Unconscious Bias, and the Myers Briggs Type Indicator.  

 

Kristin Hocker, EdD is an assistant professor of clinical nursing, co-specialty 
director of the Health Care Organization Management and Leadership 
(HCM) program, and the School of Nursing’s deputy Title IX coordinator, 
undertaking responsibility for the prompt and fair handling of sex-based 
harassment or misconduct complaints. 

Widely recognized as an influential voice in matters of diversity and 
inclusion, leadership, and professional development, Hocker has a progressive record of 
experience in teaching, consulting, and facilitating training and professional development 
within higher education, academic medicine and health care. 

Before joining the School of Nursing full time in 2019, she spent the previous 13 years as an 
organizational development specialist in the University of Rochester Department of Human 
Resources, where she coordinated the UR Safe Space program and facilitated workshops 
on implicit bias and micro aggressions, cultural humility, and other topics that address the 
concept of inclusion as practice. 

 


