MLP/GVSC Outreach Coordinator
University of Virginia Maxine Platzer Lynn Women’s Center

The University of Virginia Maxine Platzer Lynn Women’s Center is seeking a Men’s Leadership Project/Gender Violence and Social Change Outreach Coordinator. This full-time position provides creative and inclusive outreach to diverse populations aimed at education about and prevention of gender violence; these efforts are informed by a deep understanding of intersectionality and its impact on issues of oppression. 
[bookmark: _GoBack]The primary responsibility for this position is the coordination of the Men's Leadership Project, a mentoring program that pairs UVA undergraduate men with area middle school boys. The MLP/GVSC Outreach Coordinator also assists the Program Director of the Gender Violence and Social Change Program in daily operations and key outreach to the University community, as well as develops and implements special trainings, programs, or events related to women’s and gender issues for faculty, staff and/or students (approximately 2-3/year). UVA upholds the tradition of student self-governance; therefore, the person in this position works closely with students, requiring the ability to mentor students in the planning and implementation of programs/events.
Required experience includes an understanding of masculinity theory and psychology of men, college student development, and engaging college men in leadership and mentoring; experience in working on issues of gender-based violence in the college setting; and working on diversity and intersecting issues of gender/race/class/sexuality is preferred. Bachelor’s degree or equivalent required; MA or Ph.D. preferred. For more information about the Women’s Center, please see URL: http://womenscenter.virginia.edu/
To apply please prepare and upload a cover letter stating your interest in the position, along with a resume/CV, and three references, to https://jobs.virginia.edu and search posting number XXXXXX under the University Staff category. For priority consideration all materials must be received by February 10th, 2017; however, the position will remain open until filled.
The University of Virginia is an equal opportunity and affirmative action employer. Women, minorities, veterans, and persons with disabilities are encouraged to apply.

