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The City of New Orleans Health Department is seeking a qualified candidate for the position of Domestic Violence & Sexual Assault Program Director. 

Job Requirements
The Domestic Violence & Sexual Assault Program Director is responsible for advancing the Health Department’s efforts to reduce and prevent domestic violence and sexual assault in the community.  Work includes coordinating the community response to domestic violence and sexual assault; oversight of operations, programs, and public relations; and coalition-building for the domestic violence and sexual assault program.  Ideal candidates will possess excellent interpersonal skills, be able to effectively engage the public along all demographics, and establish and maintain cooperative and effective working relationships with others.  This position requires frequent public speaking.  
Qualifications include:
· [bookmark: _GoBack]A bachelor’s degree from an accredited college or university. 
· Four (4) years of professional managerial experience in grant programs, of which one year must be domestic violence and/or sexual assault. Professional experience must have been gained after the receipt of a bachelor’s degree.
A Master’s degree in Public Health, the social sciences, criminal justice or a Juris Doctorate may substitute for one (1) year of the professional experience.
Job responsibilities include the following:
· Administration and oversight of multiple grant projects related to efforts to reduce domestic violence and sexual assault in the community.
· Convene groups of community members and agency representatives to ensure the City is a leader in the coordinated community response to domestic violence and sexual assault, including facilitating the City’s Domestic Violence Advisory Committee and Sexual Assault Response Team.  
· Provide leadership to collectively create the vision and plans continuing to serve the diverse communities affected by domestic violence and sexual assault. 
· Recruit, train and manage volunteer support to leverage existing resources. 
· Utilizing knowledge of domestic violence and sexual assault, provide guidance to local agencies on developing domestic violence and sexual assault policy, programs, and trainings. 
· Leverage local efforts to address domestic violence and sexual assault by linking efforts to national experts on domestic violence and sexual assault who can provide technical assistance. 
· Have overall responsibility for program development, staffing and adhering to grantor agency approved plans.
· With NOHD Administrative Services, responsible for financial stability, including following agency-approved budget and seeking out continued funding, ensuring compliance with the funding source requirements and reporting to auditors. 
· Oversee operations, programs, public relations, and coalition work for the Domestic Violence and Sexual Assault Program.
· Ensure collection of relevant data regarding domestic violence and sexual assault. 
· Develop and implement Quality Improvement initiatives for domestic violence and sexual assault response. 
· Identify and pursue funding opportunities and in-kind support for efforts to address domestic violence and sexual assault. 
· Maintains knowledge of application rules, regulations, policies, laws and guidelines that impact personnel and administrative issues for the city and grants under his/her administration.  
· Develops internal controls that promote adherence to applicable state/federal laws, and the program requirements.  
· Will recognize when an issue needs further attention from a supervisor and inform management so that the problems can be addressed.
· Coordinate with Department Administration and other program managers/leads to develop program documentation. 
· Perform other related duties as assigned.

Candidates should have the knowledge and abilities to:

· Deal constructively with conflict and develop consensus
· Establish and maintain cooperative and effective working relationships with others
· Analyze situations accurately and adopt an effective course of action in support of assigned programs
· Communicate effectively both orally and in writing
· Interpret and apply federal, state and local policies, procedures, laws and regulations.
· Prepare and administer budget
· Identify new resources and leverage existing resources in support of efforts to address domestic violence and sexual assault.
· Apply federal, state and local policies, procedures, laws and regulations  
· Have knowledge of best practices in addressing domestic violence and sexual assault
· Organize and process data 
· Concurrently manage multiple projects

Program Overview
The mission of the nationally-accredited New Orleans Health Department (NOHD) is to protect, promote, and preserve the health of all in New Orleans.  As a part of this mission, NOHD works to coordinate the City's response to domestic violence and sexual assault.  Initiatives include facilitation of the Mayor’s Domestic Violence Advisory Committee, coordination of the Blueprint for Safety, support for the Sexual Assault Response Team, and oversight of grant programs and other services.

Salary
Salary will be contingent upon an assessment of the candidate’s verified experience, knowledge, and possession of related licenses and/or certifications as determined by the Civil Service.  

How to Apply
Interested applicants should forward their resume and cover letter to Chris Gunther, Manager of Strategic Initiatives at cjgunther@nola.gov.  
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