


MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding sets forth the guidelines for collaboration between the University of Maryland, Office of Sexual Misconduct & Relationship Violence, herein referred to as (“Title IX Office”) and the University of Maryland, Department of Public Safety herein referred to as (“UMPD”).

Background:
The University of Maryland is committed to a working and learning environment free from sexual misconduct, including sexual harassment, sexual assault, intimate partner violence/abuse, sexual exploitation and sexual intimidation. Sexual misconduct will not be tolerated.  It corrupts the integrity of the educational process and work environment, and violates the core mission and values of the University.  

Sexual misconduct is a form of sex discrimination prohibited by federal and state discrimination laws, including Title IX of the Education Amendments of 1972 and Title VII of the Civil Rights Act. In addition, some forms of sexual misconduct violate the criminal laws of the State of Maryland.  

Purpose: 
Because sexual misconduct may constitute a violation of University policy and the criminal laws of Maryland, it is important for the University to clarify the working relationship between the Title IX Office and the UMPD in order to ensure an effective, prompt and coordinated response to sexual violence, stalking and relationship violence. 

The University of Maryland Title IX Office and UMPD must work together collaboratively and effectively when incidents of stalking, sexual and/or relationship violence, are reported.  

The Title IX Office and UMPD recognize that both entities have different legal and professional obligations under state and federal law and it is important to respect those differences while also maximizing the use of University resources. 

All members, including staff, law enforcement officers and administrators within the University of Maryland’s Department of Public Safety, are considered “Responsible University Employees” as defined by the UMD Sexual Misconduct Policy

As “Responsible University Employees” employees of the UMPD are required to report all incidents of sexual misconduct (as defined under the Sexual Misconduct Policy) involving University of Maryland students, staff, faculty, and all other third parties, including but not limited to guests, volunteers, and vendors, to the Title IX Office.

Both Parties Agree as follows: 

· An investigation conducted by UMPD is a separate investigation from the Title IX investigation. These investigations proceed on parallel paths, and involve different professional and legal obligations under federal and state law.

· Investigations between the UMPD and the Title IX Office will be conducted jointly whenever possible, to minimize repetition of interviews, and maximize efficiency of University resources. 

· The lead UMPD investigator and the lead Title IX Investigator will work collaboratively and share information as appropriate when there is both a Title IX investigation and criminal investigation co-occurring. 

· At the request of UMPD, the Title IX Office may defer their investigation for a period not to exceed 10 calendar days, with notice to both the complainant and respondent. Delays longer than 10 days will not be allowed unless there are extenuating circumstances, the complainant agrees to the extension, and is approved by the Title IX Coordinator, or their designee. 

Responsibilities of UMPD:

· UMPD shall provide all incident reports of completed, attempted, and/or suspected/reported sexual misconduct (involving University of Maryland students, staff, faculty, and all other third parties, including but not limited to vendors and visitors) with the Title IX Office. These reports will be shared during business hours on the day of the offense or by the start of the next business day. Reports may be shared electronically or in writing. 

· UMPD will not conduct an investigation that takes the place of a Title IX investigation. 

· UMPD will assist when possible, the Title IX Office investigation and help to resolve complaints promptly and equitably. 

· UMPD will notify all complainants (reporting parties) of their right to file a Title IX complaint that will be investigated separately from the criminal complaint, and where such person(s) may report. (Referral to Title IX Office) 

· UMPD will notify all complaints of their right to confidential resources on and off campus. 

· UMPD will provide notes, findings, and other evidence when requested by the Title IX Office, as long as it does not compromise a current and on-going  criminal investigation.

Responsibilities of the Title IX Office:  

· The Title IX office will provide annual training to all UMPD employees on the Sexual Misconduct Policy. 

· The Title IX office will provide annual training to UMPD law enforcement officers on best practices in responding to sexual assault and domestic violence calls.

· The Title IX Office will notify the complainant of their right to file a criminal complaint. However, the decision to file a criminal complaint rests solely with the complainant. 

· The Title IX Office will provide copies of the University’s Policy on Sexual Misconduct to the UMPD. 

· The Title IX Office will provide resources materials for the UMPD to handout to victims that contains confidential services information.


Duration:
[bookmark: _GoBack]The memorandum will be reviewed by representatives of the signing agencies and updated annually as necessary. 



_______________________________		__________________________
Catherine A. Carroll, Director			Chief David Mitchell
Title IX Office					UMPD

Date: ___________________________		Date: ______________________


Approved By: 

___ President Wallace Loh
___ Vice President Carlo Correlo
___ Senior Vice President Mary Ann Rankin
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