Checklist for Clery and Title IX purposes:  Hearing Panel Training for Student Misconduct cases of sexual assault, dating violence, domestic violence, and/or stalking. 
	Requirement
	CHECK
	Notes

	[bookmark: _GoBack]Training is provided annually for anyone who hears these cases (2013 VAWA Clery)
	
	

	Training covers related to domestic violence,
dating violence, sexual assault, and stalking (2013 VAWA Clery)

	
	

	Information on particular types of conduct that would constitute sexual violence, including same-sex sexual violence (Title IX 2014 Q&A)
	
	

	Training covers how to conduct an investigation and hearing process that protects the safety of victims and promotes accountability (2013 VAWA Clery)
	
	

	The training covers the importance of accountability for individuals found to have committed sexual violence (2014 Title IX Q&A)
	
	

	Training covers the dynamics of and trauma associated with sexual violence. (2014 Title IX Q&A)
	
	

	The training should include information on working with and interviewing persons subjected to sexual violence (2014 Title IX Q&A)
	
	

	The school should also ensure that hearings are conducted in a manner that does not inflict additional trauma on the complainant. (Title IX)
	
	

	The training should cover the effects of trauma, including neurobiological change (2014 Title IX Q&A)
	
	

	The training should include information on consent and the role drugs or alcohol can play in the ability to consent (2014 Title IX Q&A)
	
	

	Training informs panel members that questions about the complainant’s sexual history with anyone other than the alleged perpetrator should not be permitted (Title IX 2014 Q&A) 
	
	

	A school should recognize that the mere fact of a current or previous consensual dating or sexual relationship between the two parties does not itself imply consent or preclude a finding of sexual violence. (2014 Title IX Q&A)
	
	

	The training also should include applicable confidentiality requirements. (2011 Title IX DCL) 
	
	

	Additionally, a school’s investigation and hearing processes cannot be equitable unless they are impartial. Therefore, any real or perceived conflicts of interest between the fact-finder or decision-maker and the parties should be disclosed. (2011 Title IX DCL)
	
	

	The training should cover the need for remedial actions for the perpetrator, complainant, and school community (2014 Title IX Q&A)
	
	

	Training will review preponderance of the evidence as the standard of review; how to conduct investigations; how to determine credibility; how to evaluate evidence and weigh it in an impartial manner (2014 Title IX Q&A)
	
	

	The training should cover cultural awareness training regarding how sexual violence may impact students differently depending on their cultural backgrounds. (2014 Title IX Q&A)
	
	



