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POLICY STATEMENT III:
Sexual Conduct Policy 

A. General College Policy and Procedure 
B. 
C. 

Sexual Conduct Policy Violations, such as sexual misconduct, sexual harassment, sexual assault and rape are serious issues, and in some  cases thesemany instances these behaviors are violations of state and Ffederal law. R-MC does not tolerate such behavior. The College strongly encourages students to report these behaviors, which are violations of the College’s Code of Student Conduct. Nothing a person does, says, or wears gives someone else the right to commit a sexual conduct policy violation. Sexual conduct policy violation victims and perpetrators can be of any gender, sexual orientation, or gender identity. 

Randolph Macon College, in compliance with Title IX of the Education Amendments Act of 1972, and other Federal, state and local laws and their implementing regulations and in accordance with our long-cherished values will not discriminate on the basis of race, gender, disability, age, national origin, religion, sexual orientation, or gender expression, in accordance with our Non-Discrimination Policy. 


Violations of the Sexual Conduct Policies are forms of sexual violence. Sexual violence is a form of harassment, which constitutes illegal sex-based discrimination, which is prohibited on College and University campuses by virtue of Title IX of the Education Amendments Act of 1972 and other Federal public laws and their implementing regulations. Randolph-Macon College fully complies with these provisions, by providing for civil rights remediation and the adjudication of Code of Student Conduct violations through the same body, in the matter of Sexual Conduct Policy violations.

Sexual Conduct Policy Violations as forms of prohibited gender-based discrimination are addressed not only as violations of the Code of Student Conduct but as a gender-based discrimination grievance. At Randolph-Macon College Sexual Conduct Policy Violations as both gender discrimination grievances and as violations of the code of Student Conduct are addressed through the Dean’s Sexual Conduct Review Board. Thus the hearing process of the Dean’s Sexual Conduct Review Board is Randolph-Macon’s gender-based discrimination grievance procedure under Title IX. The Dean’s Sexual Conduct Review Board for the purposes of addressing student-on-student sexual violence, performs the functions of the Non-Discrimination Committee and exercises its powers and responsibilities. Cases of sexual harassment, sexual violence or other Sexual Conduct Policy violations that involve students and faculty, or students and staff, should be reported to the Non-Discrimination Policy Coordinator, and the gender discrimination grievance will be addressed through the Non-Discrimination Committee and/or the Non-Discrimination Policy Coordinator. 

Definitions, procedures for reporting, and resources available to victims of sexual conduct policy violations are listed below.

Even if under the influence at the time of an incident, a victim can report sexual conduct policy violations without incurring judicial sanctions. This means that a victim, or anyone helping a victim, can report the incident without fear of receiving a judicial referral.

Retaliation against anyone who brings forward a claim of a Sexual Conduct Policy violation, as well as anyone who takes part in the Judicial/Civil Rights Grievance Procedure, is prohibited under College Policy (see Article I.A.21 of the Code of Student Conduct) and Title IX. 

Definitions, procedures for reporting, and resources available to victims of sexual conduct policy violations are listed below.


Note: For the purposes of this section, to lack consent or be non-consensual, the acts must be committed either by or through: force, intimidation, threat, coercion, restraint, any temporary or permanent physical helplessness or incapacity, including the inability to make a reasoned decision, whether or not due to alcohol or other drug use where such use has caused incapacitation, or any temporary or permanent mental incapacity. 

Several types of force are recognized, including mental intimidation which includes threats that make a victim fear for his or her life or safety, or the life and safety of a friend, family member or pet, physical intimidation such as the perpetrator’s size and weight advantages, blows such as punches or kicks, and weapons, such as a gun or knife. 

Consent to sexual activity may be withdrawn at any time through clear communication. If consent is withdrawn, all sexual activity must cease. A person who ceases such sexual activity at the time consent is withdrawn, may not, in some instances  be subject to Judicial Action for a sexual conduct policy violation occurring prior to the withdrawal of 
consent.




D. Role, Purpose and Function of the Deputy Title IX Coordinator for Sexual Conduct Policies 

Randolph-Macon College’s response to gender-based discrimination in the form of sexual violence is coordinated by the Deputy Title IX Coordinator for Sexual Conduct Policies. The Deputy Title IX Coordinator for Sexual Conduct Policies is Dean Kathryn Hull, 2nd Floor of the Campus Safety Building (804-752-4710) available at khull@rmc.edu. If you have questions about the Policy on Non-Discrimination or Title IX as it relates to the Sexual Conduct Policy, please refer them initially to Dean Kathryn Hull. All reports of Sexual Conduct Policy Violations, no matter which method is used to communicate them, or to whom they are initially given are referred to Deputy Title IX Coordinator for Sexual Conduct Policies. 

The Deputy Title IX Coordinator will perform the following responsibilities:

I. Explain to the alleged victim the rights that they are entitled to the following rights under College policy, federal, state and local laws and Title IX including:
a. Their ability to request a no-contact order from the Office of Judicial Affairs, which prevents the accused from communicating, contacting or harassing the alleged victim.
b. Their rights under Campus Sexual Assault Victims’ Bill of Rights” (PL-102-325):
i. Have sexual assaults investigated by civil and criminal authorities.
ii. Be free from pressure to not report these crimes, or report them as lesser offenses.
iii. Have the same representation, and ability to have others present, in College proceedings as College authorities permit to the accused.
iv. Have cooperation in obtaining medical evidence.
v. Be informed of any Federal or state rights to test sexual assault suspects for communicable diseases.
vi. Have access to existing College mental health and victim support services.
vii. Changing academic and living situations after an alleged sexual assault incident, if so requested by the victim and if such changes are reasonably available. 
II. Supervise and oversee the investigation should action be initiated under the civil rights grievance and judicial procedure, to ensure that it is adequate, reliable, impartial, thorough, objective and independent. The investigation will be undertaken by professional staff from the Office of Judicial Affairs. 
III. 
IV. Inform the alleged victim when the accused has been notified of the formal complaint. If the accused makes a response to the formal complaint, this will be shared with the alleged victim. 
V. Consider taking whatever interim steps they deem necessary to protect the student from the potential of further discrimination or retaliation and to ensure the safety of the Campus Community. 
VI. Bring the discriminatory conduct to and end and prevent future recurrence of the discriminatory conduct. 
VII. Explain the entire Judicial/Civil Rights Remediation Procedure and Process to the alleged victim. 
VIII. 
IX. At the conclusion of a hearing regarding a Sexual Conduct Policy violation, regardless of the outcome of the case, the Deputy Title IX Coordinator for Sexual Conduct Policies will review all of the evidence used to determine whether the alleged victim is entitled to any remedy under Title IX that may not be provided for in the hearing process. They will also ensure that steps are taken to undo any harm to the alleged victim.
X. Ensure full and impartial enforcement of all elements of the Sexual Conduct Policy. 

E. PROHIBITED CONDUCT

I. Rape – Rape involves any form of sexual intercourse with a person, without his or her consent, or after consent is withdrawn. This includes non-consensual anal, oral, or vaginal penetration, whether by a finger, tongue, penis or an inanimate object, as well as compelling an unwilling person to perform any of the above named acts. Open Sanctions. DSCRB
II. Sexual Assault - 
1. Non-consensual sexual contact - Non-consensual sexual contact includes the intentional touching, manipulation or fondling either of the victim by the perpetrator or when the victim is forced to touch directly or through clothing another person’s groin, genitals, breasts, thighs or buttocks or when a person is compelled to touch the above named parts of their own bodies for the sexual gratification of another, against another person’s consent or after such other person has withdrawn their consent. Open Sanctions. DSCRB
2. Non-consensual intimate touching – Non-consensual intimate touching involves one person engaging in the intimate touching of another person, against such other person’s consent, or after such other person has withdrawn their consent, except that such intimate touching does not include oral, anal, or vaginal penetration or the fondling or manipulation thereof. This includes non-consensual kissing, or stroking, or fondling of a non-sexual body part, in an intimate way. Open Sanctions. DSCRB
III. Sexual Misconduct - Sexual misconduct is defined as activity of a sexual nature which results in the nonconsensual exploitation of one person by another for the purposes of gain or other advantage. The sexual behavior which results in such exploitation may have been consensual or nonconsensual in its original nature. Sexual misconduct includes prostitution, videotaping or recording (by any electronic means) of sexual activity without permission, voyeurism, or engaging in sexual activity while concealing that one is infected with HIV or an STD. Open Sanctions. DSCRB
IV. Sexual Harassment- Sexual harassment includes, but is not limited to, unwelcome sexual advances or requests for sexual favors or other verbal or physical conduct of a sexual nature when committed by threat, when the conduct and/or verbal action is sufficiently severe, persistent or pervasive either to limit an individual’s ability to participate in or benefit from the educational program or to create a hostile or abusive educational or working environment for students, faculty, staff or guests. Sexual harassment may occur in two forms: quid pro quo (something for something) harassment that requires or offers sexual activity or pressure for intimacy to retain or obtain academic or employment benefits; and abusive or hostile environment harassment where verbal or physical conduct unreasonably interferes with an individual’s environment for work or study. Open Sanctions. DSCRB

Please note: In cases where there is insufficient evidence to move forward with a hearing for a sexual conduct policy violation the Dean of Students or his or her designee may determine that the circumstances of the alleged sexual conduct policy violation should be resolved through an alternate dispute resolution mechanism, such as the R-MC Ombuds . 

F. Consent
I. Definitions:

Consent: means that at the time of the sexual contact, words or conduct indicate freely given approval or agreement, without coercion, by both participants in the sexual contact. Both parties have the obligation to communicate consent or the lack of consent. A verbal “no” (no matter how indecisive) or resistance (no matter how passive) constitutes the lack of consent.  Consent to sexual activity may be withdrawn at any time through clear communication and at that time, if consent is withdrawn, all sexual activity must cease; A person who ceases such sexual activity at the time consent is withdrawn, may not, in some instances be subject to Judicial Action for a sexual conduct policy violation occurring prior to the withdrawal of consent. 

An individual is unable to give consent if he or she is:  
 
· substantially physically or mentally impaired by alcohol or drugs (including so-called “date rape drugs”) 
· forced or threatened 
· physically incapable of resisting assault, asleep, or unconscious
Unless an individual is substantially physically or mentally impaired, consent while under the influence of alcohol or drugs is valid consent. Similarly, the use of alcohol or drugs does not minimize or excuse a person’s responsibility for sexual assault.a Sexual Conduct Policy Violation. 

II. Alcohol, Drugs and Consent
1. Randolph-Macon College’s Sexual Conduct Policy is built on the requirement of obtaining consent.
2. The use of alcohol and other drugs impairs judgment and undermines the ability to make good decisions, including decisions about sexual activity. Students need to realize that when they engage in sexual activity after consuming alcohol or using other drugs, they are acting in a potentially risky and harmful manner. Moreover, the risks and dangers become more real when students engage in sexual activity after becoming intoxicated.
3. A level of intoxication can be reached, short of losing consciousness, where your judgment is so impaired that you are not capable of giving valid verbal consent. It is the task of the Dean’s Sexual Conduct Review Board to determine if this point of impairment had been reached before consent was given.
4. The use of alcohol or drugs does not minimize your responsibility for Sexual Assault or any other form of sexual conduct policy violation. Being under the influence of alcohol, or any other drugs, does not excuse behavior. In particular, it does not mitigate or nullify a charge of sexual assault or any other form of sexual conduct policy violation. 
5. The use of alcohol or drugs does not, in and of itself, negate your ability to give consent, nor does it remove your responsibility to communicate your feelings and ensure that any consent you give is valid.
6. 
7. 





G. EMERGENCY PROCEDURES FOR DEALING WITH SEXUAL ASSAULT


I. Immediate Medical Assistance and the Preserving of Evidence

St. Mary’s Hospital (285-2011) is the Richmond area hospital that is equipped around the clock to collect forensic evidence following a sexual assault.

Whether or not you choose to prosecute, after a sexual assault or rape the physical evidence needed for a prosecution should be collected immediately, ideally within the first 24 hours and usually not later than 72 – 96 hours after the incident (3-4 days). In order not to destroy any evidence needed, it is important that you do not:

• Bathe or shower
• Brush or comb your hair
• Douche
• Change clothes
• Eat or drink anything or brush or rinse your teeth if there was oral contact
• Touch items at the crime scene
• Put on makeup

Take a change of clothing to the hospital because some items of clothing may be kept as evidence. If you have changed clothes since the assault or rape, take what you were wearing at the time of the assault or rape with you  in something other than a plastic bag. At the emergency room the nurse may collect hair samples, semen, and other evidence. With your permission, the police may be contacted to take possession of these samples.

Virginia law allows victims of sexual assault to go to the hospital to be treated for injuries and collect the physical evidence without a report being taken by police. See http://www.dcjs.virginia.gov/victims/documents/PERKFAQFINAL082208.pdf for further information. 

H. OPTIONS AND PROCEDURES FOR REPORTING SEXUAL CONDUCT POLICY VIOLATIONS
As a victim of sexual misconduct, assault or rape, you are strongly encouraged to report such incidents in your own self-interest as well as to protect other members of the community. You have several options about how to report incidents. All reports filed with the College and other entities are confidential by nature to the full extent of the law.

I. Reporting Sexual Conduct Policy Violations to College Authorities 
• To report a sexual conduct policy violation, contact a Resident Assistant, the Office of the Dean of Students, Campus Safety, or the Ashland Police Department; you may also report by using the following website:  https://secure.rmc.edu/student_affairs/sexualassault. 
• You may report in person or by telephone to a Resident Assistant or Campus Safety. This is the recommended option if the incident has just occurred, or you feel the need for quick response for medical reasons or for reasons of immediate personal safety. 
• You may report using your name or anonymously via the websites: https://secure.rmc.edu/student_affairs/sexualassault or https://secure.rmc.edu/student_affairs/sexualharassment . These options can be used at any time after the incident, and can bring the incident to the attention of the College’s judicial officers and others you choose who will be able to help you even after considerable time has passed since the incident. 
•You may supplement the anonymous report later with a name if you wish to initiate 
the gender-based discrimination remediation and judicial process through the Dean’s Sexual Conduct Review Board. 
• Even if you are under the influence at the time of an incident, you can report sexual misconduct, assault or rape without incurring judicial sanction. This means that a victim, or anyone helping a victim, can report the incident without fear of receiving a judicial referral.


II. Legal Action under the Criminal Justice System
Because of the serious nature of sexual misconduct, assault or rape, the College encourages students to pursue appropriate remedies in the Virginia court system and you may do so in addition to action you may choose to take through the College’s judicial system. If you or someone you know needs assistance in filing a criminal complaint with the Ashland Police Department, contact the Dean of Students Office or Campus Safety. APD can also be contacted directly in an emergency by dialing 911 or by calling the non-emergency phone number at 804-365-6140. If the assaulted student chooses to file criminal charges through the Commonwealth of Virginia Court System, the following procedures can be expected. 

After the formal investigation by police, an interview will be conducted with the Office of the Commonwealth Attorney to decide whether there is a basis for prosecution. If the case proceeds through the court system, in many localities staff from the Victim Assistance Program will be available for guidance.
If you have reported the crime, certain costs for the medical examination may be paid by the Commonwealth of Virginia. If you have incurred other expenses as a result of being an innocent victim of crime, you may be eligible for compensation for some of these costs. For more information contact the Division of Crime Victims Compensation at 1-800-552-4007.


III. Civil Suit for Damages
Anyone who has experienced an incident of sexual misconduct, assault or rape can consult an attorney about instituting suit for damages against the assailant in local civil (as opposed to criminal) court. The purpose of the suit is to compensate the person for the wrong done to him/her. The perpetrator or assailant, if found guilty, might be required to pay the victim financial compensation for damages. An attorney is best prepared to offer advice about the advisability of pursuing civil action in cases where legal action has or has not been considered.

I. Reporting Sexual Misconduct, Assault or Rape to College Authorities
• To report a sexual conduct policy violation, promptly contact a Resident Assistant, the Office of the Dean of Students, Campus Safety, or the Ashland Police Department; you may also report by using the following website:  https://secure.rmc.edu/student_affairs/sexualassault. 
• You may report using your name or anonymously via the website https://secure.rmc.edu/student_affairs/sexualassault. This option can be used at any time after the incident, and can bring the incident to the attention of the College’s judicial officers and others you choose who may be able to help you even after considerable time has passed since the incident. 
• You may report in person or by telephone to a Resident Assistant or Campus Safety. This is the recommended option if the incident has just occurred, or you feel the need for quick response for medical reasons or for reasons of immediate personal safety. 
•  You may report anonymously or using your name via the websites https://secure.rmc.edu/student_affairs/sexualharassment
   or https://secure.rmc.edu/student_affairs/sexualassault.You may supplement the anonymous report later with a name if you wish to initiate College judicial proceedings. This is the minimum level of reporting you should consider and at the least helps the College gather anonymous but valuable statistical data about crime on campus.
•  Even if you are under the influence at the time of an incident, you can report sexual misconduct, assault or rape without incurring judicial sanction. This means that a victim, or anyone helping a victim, can report the incident without fear of receiving a judicial referral.

Because sexual assault is a crime, a victim may also choose to take criminal action against a violator.A victim does not give up their right to initiate the gender discrimination remediation and judicial process through the DSCRB if they also choose to initiate legal action, such as a civil suit or through the criminal justice system. A victim may avail themselves of any or all of these methods. 

Sexual assault and rape are extreme forms of sexual harassment, so also may be reported under the College Policy on Non-Discrimination. Please see p. 93 for information on reporting under that policy. Sexual misconduct is a form of sexual harassment, so also may be reported under the College Policy on Non-Discrimination. 

I. Campus Sexual Assault Victims’ Bill of Rights (PL 102-325) 

Consistent with the “Campus Sexual Assault Victims’ Bill of Rights” (PL-102-325) Randolph-Macon acknowledges a victim’s right to:

Have sexual assaults investigated by civil and criminal authorities.
Be free from pressure to not report these crimes, or report them as lesser offenses.
Have the same representation, and ability to have others present, in College proceedings as College authorities permit to the accused.
Have cooperation in obtaining medical evidence.
Be informed of any federal or state rights to test sexual assault suspects for communicable diseases.
Have access to existing College mental health and victim support services.
Changing academic and living situations after an alleged sexual assault incident, if so requested by the victim and if such changes are reasonably available. 
	
J. RESOURCES AND POLICIES FOR ACTION AND SUPPORT BY THE COLLEGE

I. College Judicial and Gender-Based Discrimination Grievance ProcedureSystem
The Code of Student Conduct, as outlined in Fishtales, prohibits sexual conduct policy violationsSexual Conduct Policy Violations, and Title IX of the Civil Rights Act also prohibits sexual violence, which is a form of gender discrimination, on College and University campuses.  (see p. 67 for further details). The College judicial system and gender discrimination grievance procedure provides for adjudication and remediation by the Dean’s Sexual Conduct Review Board (p. 38). Initiating action through the College’s judicial and gender discrimination grievance system Judicial System, through the reporting procedures outlined above, does not rule out prosecuting through the legal system, but any student who is interested in doing both is advised to consult with the Office of the Commonwealth Attorney to determine how proceedings in one body may affect those in the other. The Dean of Students Office may be able to help in opening communications with the Commonwealth Attorney.

Action may be initiated under the College’s judicial and gender discrimination grievance system, via the reporting methods described above, and/or through directly communicating with the Office of Judicial Affairs (e-mail: Judicialaffairs@rmc.edu; 804-752-4722) and/or the Deputy Title IX Coordinator for Sexual Conduct Policies (e-mail: Khull@rmc.edu; 804-752-4710). All on-campus resources can refer you to these individuals in order to initiate action. No one will discourage an individual from reporting an incident to these individuals. 

When action under the College’s judicial and gender discrimination grievance system is initiated, all claims will be investigated, and where a reasonable belief exists that policy may have been violated, the claim will be referred to a hearing. 
	
1. Dean’s Sexual Conduct Review Board

The Dean’s Sexual Conduct Review Board is composed of administrators and staff members. Board members are appointed by the Dean of Students each fall for a renewable one year term. When selected, all members of the board receive comprehensive training. When it is necessary to convene the Dean’s Sexual Conduct Review Board, the Dean of Students or his or her designee will select three people from the pool of board members to hear any given case. Both men and women will comprise the pool and each convened board.  The Dean of Students or his or her designee will appoint a member to chair the board during the hearing and provide administrative support and clarifications as needed.

The students involved may challenge the composition of the board. The accused and alleged victim will be notified of the names of those who will serve on the board at the time the hearing is scheduled. If either objects to any member or members of the board, he or she must commit the reasons for the objection to writing. The Dean of Students or his or her designee will review the objection and decide whether the hearing board member(s) should or should not be replaced. Removal from the hearing board will occur only if the Dean of Students or his or her designee is convinced that absence of impartiality or other extenuating circumstances would result from allowing the hearing board member to adjudicate the incident. Any member who personally knows either the accused or the survivor may be excused from the case.

2. Special Procedures for Sexual Conduct Policy Adjudication
a. Hearings for Sexual Conduct Policies are both hearings to determine whether or not a student has violated the Code of Student Conduct and if so, to determine the appropriate sanction as well as being a grievance procedure for the remediation of cases of gender discrimination under Title IX, therefore, the same procedures are used to adjudicate alleged violations of the College’s Sexual Conduct Policy as are used for other alleged violations of the Code of Student Conduct, as outlined in Article III of the Code of Student Conduct except that:
i. The rights of the alleged victim and of the accused in cases of alleged Sexual Conduct Policy Violations are outlined below (Section 3)
ii. If an individual wishes to initiate the civil rights grievance and Code of Student Conduct procedure, an investigation will commence which will be completed within14 days. A hearing will be held within 14 days of the completion of the investigation. Both the accused and the alleged victim have the right to appeal the outcome of the hearing, but such requests must be presented in writing, within 3 business days of the hearing. 
iii. The Deputy Title IX Coordinator for Sexual Conduct Policies will inform the alleged victim when the accused has been notified of the formal complaint. If the accused makes a response to the formal complaint, this will be shared with the alleged victim. 
iv. The Deputy Title IX Coordinator for Sexual Conduct Policies will meet with the alleged victim to explain the process, as well as their rights. 
v. The Deputy Title IX Coordinator for Sexual Conduct Policies will consider taking whatever interim steps they deem necessary to protect the student from the potential of further discrimination or retaliation. 
vi. During a hearing, any questions from the accused to the alleged victim, and any questions from the alleged victim to the accused, shall be directed to the Chair, either in writing or orally, who shall then address the question directly to the other party. 
vii. The investigation may consider a pattern of complaints and or behavior relating to the either the accused or the alleged victim. 
viii. The standard of proof used to determine whether or not a policy violation has occurred is “preponderance of evidence” not “clear and convincing.” 
ix. Summaries of all documentary evidence entered by either party shall be given to both parties at least 48 hours before the hearing. 
x. Both parties should submit to the Office of Judicial Affairs the names of the witnesses they would like to have interviewed during the Investigation and be present at the hearing. 
xi. The names of all witnesses that both parties would like to have present at the hearing, whether or not they were interviewed during the Investigation, must be given to the Office of Judicial Affairs at least 48 hours before the hearing; the Office of Judicial Affairs will then ensure that both sides know the names of all witnesses who will testify. 
b. At the conclusion of a hearing regarding a Sexual Conduct Policy violation, regardless of the outcome of the case, the Deputy Title IX Coordinator for Sexual Conduct Policies will review all of the evidence used to determine whether the alleged victim is entitled to any remedy under Title IX that may not be provided for in the hearing process. They will also ensure that steps are taken to undo any harm to the alleged victim.


3. Dean’s Sexual Conduct Review Board

The Dean’s Sexual Conduct Review Board is composed of administrators and staff members. Board members are appointed by the Dean of Students each fall for a renewable one year term. When selected, all members of the board receive comprehensive training. When it is necessary to convene the Dean’s Sexual Conduct Review Board, the Dean of Students or his or her designee will select three people from the pool of board members to hear any given case. Both men and women will comprise the pool and each convened board.  The Dean of Students or his or her designee will appoint a member to chair the board during the hearing and provide administrative support and clarifications as needed.

The students involved may challenge the composition of the board. The accused and alleged victim will be notified of the names of those who will serve on the board at the time the hearing is scheduled. If either objects to any member or members of the board, he or she must commit the reasons for the objection to writing. The Dean of Students or his or her designee will review the objection and decide whether the hearing board member(s) should or should not be replaced. Removal from the hearing board will occur only if the Dean of Students or his or her designee is convinced that absence of impartiality or other extenuating circumstances would result from allowing the hearing board member to adjudicate the incident. Any member who personally knows either the accused or the survivor may be excused from the case.

4. Judicial Procedures for Sexual Conduct Policy Violations Procedural Protections for  Individuals
5. 
To encourage reporting of sexual conduct policy violations and to ensure fairness to all participants in the College judicial process, the following is a list of rights of persons involved in sexual conduct policy violation proceedings.
a) The rights of the alleged victim(s)
 The alleged victim(s) is entitled to the following: 
1. An explanation of the actions available to him/her.
2. Requests that the College write a letter to the accused student emphasizing that the Code of Student Conduct and College policy prohibit all types of harassment and retaliation by both the accused and his or her supporters. Contact with the alleged victim by the accused also may be prohibited by the College.
3. Request that members of the hearing panel be replaced if there is a conflict of interest; e.g. if the accused is a member of any student organization, team or club, the alleged victim may request that any member of that  student organization, team or club on the hearing panel may be excused.
4. To know before the hearing the names of witnesses to be called in the hearing.
5. To have the opportunity to select a member of the R-MC community of faculty, staff or students, as an Advisor, although members of the Dean’s Behavioral Assessment Team may not serve as Advisors. The role of the Advisor for the alleged victim is to advise them prior to the hearing. An Advisor may not question witnesses or make statements before the panel. A Judicial Board member may not serve as an Advisor while serving on the same hearing panel, nor can a witness serve as an Advisor.
6. All participants will be bound by the rules of confidentiality governing the hearing.
7. Not to have past sexual history discussed during the hearing unless it is highly relevant, and it would be manifestly unfair not to consider such information. 
8. To remain present for the entire proceeding, aside from the executive session deliberations,  and to inspect evidence presented, as well as to use alternative methods to observe the proceedings and question witnesses, such as closed circuit technology (Skype or television), partitions or over a phone line from an alternate location. 
9. To call and question as witnesses, individuals who have relevant, first-hand knowledge of the case being investigated. 
10. To a fair and impartial hearing.
11. To testify on his or her own behalf.  
12. The right to know the status of the case at any point during the process.
13. To be informed in a timely manner of the panel’s findings and of the outcome of the hearing.
14. Not have one’s identity revealed outside confidential proceedings. 
15. To make a victim impact statement immediately following a finding of responsible by a simple majority of the hearing panel in executive session, before the hearing panel deliberates on sanctions.
16. To be presumed to be truthful. 
17. The right to request an appeal the decision of the hearing board as outlined in Article III, Section E of this Code.

1. An explanation of the actions available to him/her.
2. Requests that the College write a letter to the accused student emphasizing that the Code of Student Conduct and College policy prohibit all types of harassment and retaliation by both the accused and his or her supporters. Contact with the alleged victim by the accused also may be prohibited by the College.
3. Request that members of the hearing panel be replaced if there is conflict of interest; e.g. if the accused is a member of any student organization, team or club, the alleged victim may request that any member of that  student organization, team or club on the hearing panel may be excused.
4. To know before the hearing the names of witnesses to be called in the hearing.
5. To have the opportunity to select a member of the R-MC community of faculty, staff or students, as an Advisor, although members of the Dean’s Behavioral Assessment Team may not serve as Advisors. The role of the Advisor for the alleged victim is to advise them prior to the hearing. An Advisor may not question witnesses or make statements before the panel. A Judicial Board member may not serve as an Advisor while serving on the same hearing panel, nor can a witness serve as an Advisor.
6. All participants will be bound by the rules of confidentiality governing the hearing.
7. Not to have past sexual history discussed during the hearing.
8. To remain present for the entire proceeding, aside from the executive session deliberations,  and to inspect evidence presented.
9. To call and question as witnesses, individuals who have relevant, first-hand knowledge of the case being investigated. Character witnesses are not permitted to give testimony. 
10. The right to know the status of the case at any point during the process.
11. To be informed in a timely manner about the outcome of the hearing.
12. To make a victim impact statement immediately following a finding of responsible by a simple majority of the hearing panel in executive session, before the hearing panel deliberates on sanctions.
13. Not have one’s identity revealed outside confidential proceedings. 

b) The rights of the accused
The accused is entitled to the following: 
1. To be informed of the alleged Code of Student Conduct or College policy violation and alleged misconduct upon which the allegation is based.
2. Requests that the College write a letter to the alleged victim emphasizing that the Code of Student Conduct and College policy prohibit all types of harassment and retaliation by both the alleged victim and his or her supporters. Contact with the accused by the alleged victim also may be prohibited by the College.
3. Request that members of the hearing panel be replaced if there is conflict of interest; e.g. if the alleged victim is a member of any student organization, team or club, the accused may request that any member of that student organization, team or club on the hearing panel may be excused.
4. To know before the hearing the names of witnesses to be called in the hearing
5. To have the opportunity to select a member of the R-MC community of faculty, staff or students, as an Advisor, except that members of the Dean’s Behavioral Assessment Team may not serve as Advisors. The role of the Advisor for the accused is to advise the accused prior to the hearing. An Advisor may not question witnesses or make statements before the panel. A student Judicial Board member may not serve as an Advisor, nor can a witness serve as an Advisor.
6. All participants will be bound by the rules of confidentiality governing the hearing.
7. Not to have past sexual history discussed during the hearing unless it is highly relevant, and it would be manifestly unfair not to consider such information. 
8. To remain present for the entire proceeding, aside from the executive session deliberations,  and to inspect evidence presented, as well as to use alternative methods to observe the proceedings and question witnesses, such as closed circuit technology (Skype or television), partitions or over a phone line from an alternate location. 
9. 
10. To call and question as witnesses, individuals who have relevant, first-hand knowledge of the case being investigated. 
11. To a fair and impartial hearing.
12. To testify on his/her own behalf.
13. The right to know the status of the case at any point during the process.
14. To be informed in a timely manner of the panel’s findings and of the outcome of the hearing
15. Not have one’s identity revealed outside confidential proceedings. 
16. An explanation of the hearing process and the Special Judicial Procedures for Sexual Conduct Policy Violation hearings
17. To be presumed innocent.
18. The right to request an appeal the decision of the hearing board as outlined in Article III, Section E of this Code.
19. To be informed of the alleged Code of Student Conduct or College policy violation and alleged misconduct upon which the allegation is based.
20. An explanation of the College judiciary hearing process and the Special Judicial Procedures for Sexual Conduct Policy Violation hearings
21. Request that members of the hearing panel be replaced if there is conflict of interest; e.g. if the alleged victim is a member of any student organization, team or club, the accused may request that any member of that student organization, team or club on the hearing panel may be excused.
22. To be presumed innocent.
23. A fair and impartial, hearing. The right to know the status of the case at any point during the process.
24. To have the opportunity to select a member of the R-MC community of faculty, staff or students, as an Advisor, except that members of the Dean’s Behavioral Assessment Team may not serve as Advisors. The role of the Advisor for the accused is to advise the accused prior to the hearing. An Advisor may not question witnesses or make statements before the panel. A student Judicial Board member may not serve as an Advisor, nor can a witness serve as an Advisor.
25. To know before the hearing the names of witnesses to be called in the hearing.
26. To testify on his/her own behalf.
27. To call and question as witnesses, individuals who have relevant, first-hand knowledge of the case being investigated. Character witnesses are not permitted to give testimony. 
28. To be informed in a timely manner of the panel’s findings and of the outcome of the hearing.
29. The right to not have one’s identity revealed outside the confidential proceedings. 
30. The right to appeal the decision of the hearing board as outlined in Article III, Section E of this Code.

II. College resources beyond the Judicial System 

1. Rights under the Policy on Harassment and Non-discrimination
The Policy on Non-discrimination prohibits harassment among and between students, staff, and faculty. Sexual misconduct, sexual assault and rapeSexual Conduct Policy Violations are subsets of sexual harassment. The Deputy Title IX Coordinator for Sexual Conduct Policies is overseen by the College’s Title IX Coordinator/Coordinator of the Non-Discrimination Policy. Currently the Title IX Coordinator/Coordinator of the Non-Discrimination Policy is the Provost and Vice-President of Academic Affairs. If at any time you are unsatisfied with the work of the Deputy Title IX Coordinator for Sexual Conduct Policies you may refer the matter to the Title IX Coordinator/Coordinator of the Non-Discrimination Policy. At Randolph-Macon College, at this time, the Title IX Coordinator/Coordinator of the Non-Discrimination Policy is the Provost Dr. William Franz, 1st Floor of Peele Hall (804-752-7268) available at wfranz@rmc.edu. The Deputy Title IX Coordinator for Sexual Conduct Policies is Dean Kathryn Hull, 2nd Floor of the Campus Safety Building (804-752-4710) available at khull@rmc.edu. If you have questions about the Policy on Non-Discrimination or Title IX as it relates to the Sexual Conduct Policy, please refer them initially to Dean Kathryn Hull. 



Refer to p. 95 for information on how to report a violation of the College Policy on Nondiscrimination. If you have questions about the Policy on Nondiscrimination, consult with one of the college Ombuds, whose role is described more fully on p. 95. You may also refer to information online at http://www.rmc.edu/directory/offices/counseling/index.asp.

2. Sexual Assault Responders
Threewo professional members of the R-MC staff are available on campus as sexual assault “responders”. They are available to assist students in need and to direct students to the appropriate local resources. The survivor’s identity will be kept confidential. When there is an ongoing threat to the community, the incident may be discussed with other administrators with no identifying information, and a warning with no identifying information may be sent to the community at large. Please contact a responder by calling Center for Career and Counseling Services at 752-7270 and asking to speak to a Sexual Assault Responder. If there is an after hours emergency, please call Campus Safety at 752-4710 and ask to speak with a Sexual Assault Responder or use the 24 hour hotline services of Hanover Safe Place by calling 752-2702.



K. 



· 
· 
· 
· 
· 
· 
· 

