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UD Sexual Misconduct / Assault Task Force

Mandate

January 27, 2004
The Task Force is charged with conducting a comprehensive examination of all the sexual misconduct and assault-related processes, protocols and practices in place at UD in order to identify which meet students’ needs and which fall short of best practices and should be changed.  In order to do this, the Task Force will need to seek input from key stakeholders such as students, faculty, Student Development staff, UD legal counsel and University administrators, as well as information from external sources.  The results of the Task Force’s examination will be shared with the UD community, and any recommendations for change will be submitted to the President and Vice President for Student Development.
Specific topics to be addressed, though not necessarily in this order:

Sexual Misconduct Policy – Is the existing Policy: representative of best practices in higher education; appropriately communicated to students (at all levels) faculty, staff? Are we following it? Does it address retaliation, including filing retaliatory complaints?  Is the role of alcohol in sexual misconduct adequately addressed?  Has there been an effort to balance the need for and content of this Policy with the “moral confusion” it may create?
Sexual Misconduct / Assault Protocol – Is the existing Protocol: aligned with UD’s Sexual Misconduct Policy; representative of best practices in higher education; victim-focused vs. victim-directed, appropriately communicated to students, faculty and staff?  Does it: involve all the available internal and external resources; provide appropriate support for all parties involved? Does the Student Development organizational structure, including Residential Programs, Health and Counseling Centers and Public Safety, align with and/or facilitate this Protocol?  Are all the parties called for in the Protocol adequately trained to handle sexual misconduct / assault incidents?
Judicial Processes for Sexual Misconduct – Are the existing Processes: representative of best practices in higher education; aligned with UD’s Sexual Misconduct Protocol, effectively communicated to students, faculty and staff?  Do they provide appropriate support for all parties involved?  Do we follow our Processes?  Is tracking and record-keeping done thoroughly and effectively? Do we provide adequate and regular training for those involved in adjudicating cases, both administratively and via hearing boards?
Sexual Misconduct / Assault Support Services - Are our Services: sufficient; reflective of best practices in higher education; inclusive of all those who can / should be part of the support network?  How do various support providers get pulled in?  How do these Services align with our judicial processes?  What should be the role of other supportive persons not currently part of the process (e.g. faculty, Women’s Center staff, etc.)?
Sexual Misconduct / Assault Education – What educational programming are we currently doing?  Is it sufficient and/or reflective of best practices in higher education? Is it aligned with alcohol related programming?   Who can / should partner with Student Development to do sexual misconduct education?  
